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TStk B e PR AR 35 AT @ A, B HBOAEF MEHK
RO TENTET I, ARIANATHEN2HALERS . #—F oMM KA, T
R e AR R FRABREERFEF AT ERBNIAR P ELF S
THETEfAME, BLARRARNARZEDF G TAME;, THFELVER
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REE R EAERRIES, EHRERERBKG S G RE, SEA
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NN SRR 42 1.9
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B FE 77 53.1% 30 20.7% 12 8.3% 26 17.9% 0 0.0% 0 0.0% 0 0.0% 145 100.0% 100.0%
+AREEZR 70 56.0% 29 23.2% 17 13.6% 9 7.2% 0 0.0% 0 0.0% 0 0.0% 125 100.0% 100.0%
K F| % 57 72.2% 8 10.1% 4 5.1% 10 12.7% 0 0.0% 0 0.0% 0 0.0% 79 100.0% 100.0%
ﬂ:ﬁ% *%l' F):ﬁ 52 59.8% 20 23.0% 4 4.6% 11 12.6% 0 0.0% 0 0.0% 0 0.0% 87 100.0% 100.0%
71%7]‘7"!@ % 90 73.8% 17 13.9% 11 9.0% 3 2.5% 1 0.8% 0 0.0% 0 0.0% 122 100.0% 99.2%
7]%{)\( % 26 52.0% 15 30.0% 2 4.0% 7 14.0% 0 0.0% 0 0.0% 0 0.0% 50 100.0% 100.0%
e ij] % 63 82.9% 5 6.6% 5 6.6% 3 3.9% 0 0.0% 0 0.0% 0 0.0% 76 100.0% 100.0%
AEZ 45 57.7% 18 23.1% 6 7.7% 8 10.3% 0 0.0% 1 1.3% 0 0.0% 78 100.0% 98.7%
TITWVWIRZE 26 44.1% 25 42.4% 2 3.4% 6 10.2% 0 0.0% 0 0.0% 0 0.0% 59 100.0% 100.0%
AL % 99 77.3% 19 14.8% 4 3.1% 6 4.7% 0 0.0% 0 0.0% 0 0.0% 128 100.0% 100.0%
E A 96 51.3% 82 43.9% 4 2.1% 4 2.1% 0 0.0% 1 0.5% 0 0.0% 187 100.0% 99.5%
i‘fﬁ#ﬂ% 62 42.5% 36 24.7% 11 7.5% 36 24.7% 1 0.7% 0 0.0% 0 0.0% 146 100.0% 99.3%
B 1k % 67 63.2% 26 24.5% 5 4.7% 8 7.5% 0 0.0% 0 0.0% 0 0.0% 106 100.0% 100.0%
e F & 11 64.7% 4 23.5% 0 0.0% 1 5.9% 1 5.9% 0 0.0% 0 0.0% 17 100.0% 94.1%
LN 49 76.6% 9 14.1% 2 3.1% 1 1.6% 3 4.7% 0 0.0% 0 0.0% 64 100.0% 95.3%
T % 60 77.9% 7 9.1% 2 2.6% 8 10.4% 0 0.0% 0 0.0% 0 0.0% 77 100.0% 100.0%
T % 70 70.0% 13 13.0% 6 6.0% 6 6.0% 4 4.0% 1 1.0% 0 0.0% 100 100.0% 95.0%
Mo E IR 57 56.4% 35 34.7% 2 2.0% 5 5.0% 1 1.0% 1 1.0% 0 0.0% 101 100.0% 98.0%
WFER 32 35.2% 39 42.9% 5 5.5% 15 16.5% 0 0.0% 0 0.0% 0 0.0% 91 100.0% 100.0%
LB 47 49.0% 30 31.3% 5 5.2% 4 4.2% 8 8.3% 1 1.0% 1 1.0% 96 100.0% 89.6%
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= % 32 49.2% 17 26.2% 4 6.2% 12 18.5% 0 0.0% 0 0.0% 0 0.0% 65 100.0% 100.0%
é%p\'%f Iz 32 38.1% 33 39.3% 4 4.8% 9 10.7% 3 3.6% 3 3.6% 0 0.0% 84 100.0% 92.9%
R X1z B % 3 11.1% 21 77.8% 2 7.4% 1 3. 7% 0 0.0% 0 0.0% 0 0.0% 27 100.0% 100.0%
% ":EE' ¥ 111 46.4% 59 24.7% 32 13.4% 36 15.1% 1 0.4% 0 0.0% 0 0.0% 239 100.0% 99.6%
N ”%l' Ff@ 25 25.3% 39 39.4% 10 10.1% 24 24.2% 1 1.0% 0 0.0% 0 0.0% 99 100.0% 99.0%
37 ”%l' F):ﬁ 22 43.1% 15 29.4%, 4 7.8% 10 19.6% 0 0.0% 0 0.0% 0 0.0% 51 100.0% 100.0%
A X ”%l' F):ﬁ 38 38.8% 40 40.8% 9 9.2% 9 9.2% 1 1.0% 1 1.0% 0 0.0% 98 100.0% 98.0%
# k%l' F):'E 48 48.0% 38 38.0% 4 4.0% 10 10.0% 0 0.0% 0 0.0% 0 0.0% 100 100.0% 100.0%
%7{( ¥ 64 27.5% 38 16.3% 18 7.7% 113 48.5% 0 0.0% 0 0.0% 0 0.0% 233 100.0% 100.0%
E g 12 52.2% 8 34.8% 0 0.0% 2 8.7% 0 0.0% 1 4.3% 0 0.0% 23 100.0% 95.7%
—éfj F 2 20.0% 7 70.0% 0 0.0% 1 10.0% 0 0.0% 0 0.0% 0 0.0% 10 100.0% 100.0%
A IR 29 46.8% 14 22.6% 6 9.7% 13 21.0% 0 0.0% 0 0.0% 0 0.0% 62 100.0% 100.0%

pSS 'H‘ 1574  52.0% 796 26.3% 202 6.7% 417 13.8% 25 0.8% 10 0.3% 1 0.0% 3025 100.0% 98.8%
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B FE 8 9.1% 18 20.5% 50 56.8% 12 13.6% 0 0.0% 0 0.0% 0 0.0% 88 100.0%  100.0%
+AREEZR 0 0.0% 3 5.6% 44 81.5% 7 13.0% 0 0.0% 0 0.0% 0 0.0% 54 100.0%  100.0%
K F| % 1 3.2% 6 19.4% 22 71.0% 2 6.5% 0 0.0% 0 0.0% 0 0.0% 31 100.0%  100.0%
7N ﬁ% *%l' F):ﬁ 1 1.1% 11 12.4% 59 66.3% 18 20.2% 0 0.0% 0 0.0% 0 0.0% 89 100.0%  100.0%
71‘)1 7]‘7"!@ % 1 1.2% 2 2.4% 69 84.1% 9 11.0% 1 1.2% 0 0.0% 0 0.0% 82 100.0% 98.8%
5]% D& 0 0.0% 2 4.2% 41 85.4% 5 10.4% 0 0.0% 0 0.0% 0 0.0% 48 100.0%  100.0%
e ij] % 0 0.0% 2 5.0% 34 85.0% 4 10.0% 0 0.0% 0 0.0% 0 0.0% 40 100.0%  100.0%
KREZR 1 2.9% 5 14.7% 22 64.7% 6 17.6% 0 0.0% 0 0.0% 0 0.0% 34 100.0%  100.0%
TITWVWIRZE 3 7.7% 2 5.1% 27 69.2% 6 15.4% 1 2.6% 0 0.0% 0 0.0% 39 100.0% 97.4%
AL % 2 2.7% 8 10.8% 58 78.4% 6 8.1% 0 0.0% 0 0.0% 0 0.0% 74 100.0%  100.0%
E A 4 3.4% 7 6.0% 89 76.7% 14 12.1% 0 0.0% 0 0.0% 2 1.7% 116 100.0% 98.3%
i‘fﬁi iR 3 2.4% 5 4.0% 84 67.7% 32 25.8% 0 0.0% 0 0.0% 0 0.0% 124 100.0%  100.0%
B 1k % 3 2.8% 6 5.6% 71 66.4% 27 25.2% 0 0.0% 0 0.0% 0 0.0% 107 100.0%  100.0%
e F & 1 1.4% 7 9.7% 52 72.2% 11 15.3% 0 0.0% 0 0.0% 1 1.4% 72 100.0% 98.6%
LN 2 4.2% 3 6.3% 34 70.8% 8 16.7% 1 2.1% 0 0.0% 0 0.0% 48 100.0% 97.9%
I % 2 4.0% 3 6.0% 36 72.0% 9 18.0% 0 0.0% 0 0.0% 0 0.0% 50 100.0%  100.0%
T % 0 0.0% 3 7.9% 29 76.3% 6 15.8% 0 0.0% 0 0.0% 0 0.0% 38 100.0%  100.0%
Mo E IR 3 3.4% 13 14.8% 67 76.1% 5 5.7% 0 0.0% 0 0.0% 0 0.0% 88 100.0%  100.0%
WHFER 0 0.0% 2 5.7% 28 80.0% 5 14.3% 0 0.0% 0 0.0% 0 0.0% 35 100.0%  100.0%
LB 1 10.0% 4 40.0% 4 40.0% 1 10.0% 0 0.0% 0 0.0% 0 0.0% 10 100.0%  100.0%
1 Z % 1 2.8% 4 11.1% 23 63.9% 8 22.2% 0 0.0% 0 0.0% 0 0.0% 36 100.0%  100.0%
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é%p\'%f I 3 11.1% 3 11.1% 12 44.4%, 9 33.3% 0 0.0% 0 0.0% 0 0.0% 27 100.0%  100.0%
HF A& 0 0.0% 5 20.8% 16 66.7% 2 8.3% 1 4.2% 0 0.0% 0 0.0% 24 100.0% 95.8%
R X1z B % 0 0.0% 1 14.3% 3 42.9% 1 14.3% 0 0.0% 1 14.3% 1 14.3% 7 100.0% 71.4%
B 0 0.0% 0 0.0% 1 100.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 100.0%  100.0%
% % # FJ:'E 1 0.4% 10 3.6% 145 51.8% 123 43.9% 0 0.0% 0 0.0% 1 0.4% 280 100.0% 99.6%
S /"%; ”%l' F):ﬁ 3 4.6% 5 7.7% 51 78.5% 6 9.2% 0 0.0% 0 0.0% 0 0.0% 65 100.0%  100.0%
4 Bl ”%l' F):ﬁ 0 0.0% 1 1.5% 52 77.6% 14 20.9% 0 0.0% 0 0.0% 0 0.0% 67 100.0%  100.0%
N ”%l' Ff@ 5 2.7% 5 2.7% 143 77.3% 31 16.8% 0 0.0% 0 0.0% 1 0.5% 185 100.0% 99.5%
8 ¥ % 5 11.9% 0 0.0% 27 64.3% 10 23.8% 0 0.0% 0 0.0% 0 0.0% 42 100.0%  100.0%
Ly EE F 0 0.0% 0 0.0% 5 71.4% 2 28.6% 0 0.0% 0 0.0% 0 0.0% 7 100.0%  100.0%
A X ER 8 21.6% 3 8.1% 18 48.6% 7 18.9% 0 0.0% 0 0.0% 1 2.7% 37 100.0% 97.3%
P S 1 1.6% 4 6.5% 45 72.6% 11 17.7% 0 0.0% 1 1.6% 0 0.0% 62 100.0% 98.4%
ERFR 16 9.9% 2 1.2% 84 51.9% 59 36.4% 1 0.6% 0 0.0% 0 0.0% 162 100.0% 99.4%
AR 1 2.9% 4 11.4% 26 74.3% 3 8.6% 0 0.0% 0 0.0% 1 2.9% 35 100.0% 97.1%
AR 0 0.0% 0 0.0% 15 78.9% 3 15.8% 0 0.0% 0 0.0% 1 5.3% 19 100.0% 94.7%
EZiE 3 6.0% 5 10.0% 32 64.0% 9 18.0% 1 2.0% 0 0.0% 0 0.0% 50 100.0% 98.0%
—éj‘j 473 0 0.0% 0 0.0% 1 100.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 100.0%  100.0%
A IR 4 4.7% 2 2.3% 69 80.2% 11 12.8% 0 0.0% 0 0.0% 0 0.0% 86 100.0%  100.0%

e Al

o I e 0 0.0% 0 0.0% 10 62.5% 5 31.3% 0 0.0% 0 0.0% 1 6.3% 16 100.0% 93.8%
HIN#

Bt 87 35% 166 6.7% 1698 68.6% 507  20.5% 6 0.2% 2 0.1% 10 04% 2476 100.0%  99.3%
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ERFK 10 29.4% 2 5.9% 19 55.9% 2 5.9% 0 0.0% 0 0.0% 1 29% 34 100.0%  97.1%
+tAREER 4 12.1% 5 15.2% 19 57.6% 5 15.2% 0 0.0% 0 0.0% 0 0.0% 33 100.0%  100.0%
K F] Z 12 25.0% 3 6.3% 32 66.7% 1 21% 0 0.0% 0 0.0% 0 0.0% 48 100.0%  100.0%
HIFEF IR 19 25.7% 5 6.8% 46 62.2% 4 5.4% 0 0.0% 0 0.0% 0 0.0% 74 100.0%  100.0%
AR Z 14 25.0% 1 1.8% 38 67.9% 3 5.4% 0 0.0% 0 0.0% 0 0.0% 56 100.0%  100.0%
L& 4 20.0% 3 15.0% 13 65.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 20 100.0%  100.0%
B30 2 7 14.3% 7 14.3% 33 67.3% 2 41% 0 0.0% 0 0.0% 0 0.0% 49 100.0%  100.0%
RER 11 47.8% 2 8.7% 10 43.5% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 23 100.0%  100.0%
TV THEZR 2 15.4% 1 7.7% 8 61.5% 2 15.4% 0 0.0% 0 0.0% 0 0.0% 13 100.0%  100.0%
WAL A& 8 15.1% 8 151% 35 66.0% 2 3.8% 0 0.0% 0 0.0% 0 0.0% 53 100.0%  100.0%
W F A 6 11.1% 1 1.9% 40 74.1% 7 13.0% 0 0.0% 0 0.0% 0 0.0% 54 100.0%  100.0%
TEMNAZ 21 30.9% 4 5.9% 35 51.5% 6 8.8% 0 0.0% 0 0.0% 2 29% 68 100.0%  97.1%
ERIEIES 8 20.0% 4 10.0% 24 60.0% 4 10.0% 0 0.0% 0 0.0% 0 0.0% 40 100.0%  100.0%
WA T R 4 20.0% 1 5.0% 13 65.0% 1 5.0% 1 5.0% 0 0.0% 0 0.0% 20 100.0%  95.0%
N 14 19.7% 12 16.9% 39 54.9% 4 5.6% 1 1.4% 0 0.0% 1 1.4% 71 100.0%  97.2%
T4 % 7 13.7% 6 11.8% 36 70.6% 2 3.9% 0 0.0% 0 0.0% 0 0.0% 51 100.0%  100.0%
I % 5 14.7% 5 14.7% 22 64.7% 2 5.9% 0 0.0% 0 0.0% 0 0.0% 34 100.0%  100.0%
M FE R 18 27.3% 11 16.7% 34 51.5% 1 1.5% 0 0.0% 0 0.0% 2 3.0% 66 100.0%  97.0%
¥ F # 4 22.2% 2 11.1% 8 44.4% 4 22.2% 0 0.0% 0 0.0% 0 0.0% 18 100.0%  100.0%
W3R 14 28.0% 6 12.0% 22 44.0% 6 12.0% 1 2.0% 0 0.0% 1 2.0% 50 100.0%  96.0%
hF % 14 20.3% 11 15.9% 40 58.0% 4 5.8% 0 0.0% 0 0.0% 0 0.0% 69 100.0%  100.0%
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A 29 22.3% 43 33.1% 42 32.3% 12 9.2% 1 0.8% 1 0.8% 2 1.5% 130 100.0%  96.9%
M2 R 5 22.7% 6 27.3% 11 50.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 22 100.0%  100.0%
R X1z B % 2 9.1% 6 27.3% 11 50.0% 3 13.6% 0 0.0% 0 0.0% 0 0.0% 22 100.0%  100.0%
B 0 0.0% 3 42.9% 2 28.6% 2 28.6% 0 0.0% 0 0.0% 0 0.0% 7 100.0%  100.0%
% % ¥ 10 19.6% 1 2.0% 35 68.6% 4 7.8% 0 0.0% 1 2.0% 0 0.0% 51 100.0% 98.0%
/L\\% 4 3 17.6% 0 0.0% 14 82.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 17 100.0%  100.0%
4Bk F 2 15.4% 0 0.0% 10 76.9% 1 7.7% 0 0.0% 0 0.0% 0 0.0% 13 100.0%  100.0%
EER 4 25.0% 0 0.0% 11 68.8% 1 6.3% 0 0.0% 0 0.0% 0 0.0% 16 100.0%  100.0%
8 ¥ % 1 25.0% 0 0.0% 3 75.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 4 100.0%  100.0%
W B L ER 0 0.0% 0 0.0% 4 100.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 4 100.0%  100.0%
A X ER 8 38.1% 2 9.5% 11 52.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 21 100.0%  100.0%
HHER 5 19.2% 0 0.0% 21 80.8% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 26 100.0%  100.0%
EFR¥R 3 17.6% 0 0.0% 12 70.6% 2 11.8% 0 0.0% 0 0.0% 0 0.0% 17 100.0%  100.0%
A IR 5 11.4% 1 2.3% 36 81.8% 2 4.5% 0 0.0% 0 0.0% 0 0.0% 44 100.0%  100.0%
AR 1 50.0% 0 0.0% 1 50.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0%  100.0%
EZiE 33 37.1% 18 20.2% 33 37.1% 4 4.5% 0 0.0% 1 1.1% 0 0.0% 89 100.0%  98.9%
HER 4 23.5% 2 11.8% 8 47.1% 3 17.6% 0 0.0% 0 0.0% 0 0.0% 17 100.0%  100.0%
A IR 3 27.3% 1 9.1% 7 63.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 11 100.0%  100.0%

e Al

o I e 0 0.0% 1 50.0% 1 50.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0%  100.0%
HIN#

Bt 324 222% 184 126% 839  57.5% 96 6.6% 4 0.3% 3 0.2% 9 0.6% 1459 100.0%  98.9%
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